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Create Together



Isshoni Is a Japanese word meaning ‘together’.

At isshoni creative we work together with illustrators,
copy writers, web developers, photographers, printers,
art directors and most importantly our clients to create
the best solution for your company, brand or product.
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ACHAIT

“Flexible, secure access
% 2 2 "
to reliable information.

been the mantra for the ACHAIT team
redefined the importance
secure and reliable information

This has
during a time that
of having access to
in any location.

To give relevant staff the flexibility of wzorkmg
off-site when needed, a new remote ymual
private Network (VPN) solution was implemented
in March 2020.

To ensure ACHA's patients coul Id keep in touch
with their family and friends when COVID-19
restrictions on visitors were implemented, ACHA
[T immediately increased internet links on our
WiFi network to allow for more video calling, social
media usage and streaming entertainment.

The completion of the brownfields projects at both
Ashford Hospital and The Memorial Hospn_al ended
aver four years of planning and implementing new’
and upgraded T infrastructure. The infrastructure
now in place will support the growing usage

of IT within healthcare for many years to come.

At The Memorial Hospital, a custom built system
has improved mobile phone coverage and
reception quality throughout the entire building.
Enabled in early October 2020, this system has
proven to provide best in class perfermance

ACHA's social media journey has continued

1o mature, with all hospitals communicating with
staff, UMOs, patients and the general public
regularly on Facebook™, Linkedin™ and Instagram™.
Engaging with over 15,000 pecple per week,

social media has significantly improved how

ACHA communicates.

Information Security Management continues

to play a vital role in ensuring that the confidential
information handled as an organisation every day
is protected. This includes ongoing education for
staff on understanding and managing the risks

of information handling and confidentiali

as well as virtual and physical security, ACHA's
alert notification and monitoring systems continue
to be upgraded, allowing for faster recognition

of potential risks and hazards,

Information Security policies have beel I

: n applied
across ACH, A, reaffirming ACHA's stro ng :tznce
and dedication to IT security and staff awareness.
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T
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WORK HEALTH SAFETY (WHS)

The prime focus of ACHA WHS is for zgrg
harm to all staff, VMOs, contractors and
visitors with the aim to be proactive, rather
than reactive.

The mental and physical effects of the COVID-1g

pandemic provided additional challenges for health
and safety within our hospitals. ACHA's risk

management framework was applied to ensure /

the safety of staff, patients, VMOs, contractors ( "ACHA s

and visitors is paramount. P

A key task in strengthening ACHA's culture is HIOUD ot‘ll'l";'

achieved through engagement and continuous
learning. ACHA's proactive approach has seen
hospital Executive teams participate regularly

in Safety Interactions with staff to encourage safe
work practices and eliminate at-risk behaviours,
The benefits of this increased awareness approach
of reporting hazards (7% increase in 2020)

can be measured in the almost 20% reduction

in Lost Time Injury Frequency Rate (LTIFR).

ACHA is particularly proud of its safety culturs,
given the favourable employee feedback from our
annual surveys, along with the commitment (seen
by employees) of Executive teams and middle
management, to safety at ACHA,

As in prior years, ACHA's Health and Safety
have played a fund. role

in delivering positive safety outcomes through

robust hazard reporting and risk management,

In working together, ACHA is achieving solid
outcomes in WHS,

Across ACHA we care for you: Working Together

THINK AGBT
SAFETY SARELY

HOW MUCH
DO WE USE?
Y HAND SANITISER
8 6,500 LITRES

THATS ABGUTTHO MALL,

L« ONEHUNDREDANDSITVAUR
T THOUSAND,FVE HUADRED
SANITISED PARS OF FANDS

:Fy:unwk 15 aragemark of Facebogk, Inc.
mlm&edln \s. alragemark of Linkedin: Corporation
Instagram is a trademark of Instagram, LLC.
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MATERIALS MANAGEMENT

s withother areas across ACHA, Materials
Management also experienced COVID-19 related
chalenges, whilst at the same time accommodating
workrelated o the brownfields developments.

4,750

The Materials Management team are to be PALLETS OF STOCK
mmended for their treless work in managing NNUM

supply lines of PPE as well as maintaining an

ofscive supply chain across ACHA and continuing ’

foprovide quality, economical products. When

wmal supply lines were interrupted, they were: MONTHLY EXT] ERNAL

gble to source alternative products, some from

Jocal businesses:

Close scrutiny of contract management and product
compliance continue to ensure ACHA's hospitals
receive economical and clinically sound

consumables and products. Where possible, the

PUR ASﬁoﬁgﬁ

) J ‘
INTHLY INVOICES i

1, ,

‘One ACHA' principle applies to the procurement
n{’;:uipmantand consumables to ensure staff |NTERNAL ORDERS
vaing equipment and medical consumable PROCESSED MONTHLY
prodicts remain consistent throughout ACHA. 3 0

!

EXTERNAL RECEIPTS

440,000
NMASKS

ot - _NCLUDES SURGICAL
\V/ AND N95 MASKS
— 9



MILESTONES

of the foundation stone

ce of South Australia
living war memorial

to the men and women who served in World War |

e
U 7% * CEO'S REVIEW
E e

1917 Proposal to the Methadist Conference of South Australig
that a hospital be established as a living war memorial
1o the men and women who served in World War|
"Inasmuch as ye have done it to the least of these my
brethren, ye have done it unto me’ (Matthew 25:40)
formed the basis of ethos upen which The Memoria|
Hospital was established

1917 Purchase of adjacent properties The Terraces, The
1919 Avenues and Leahurst which would later goontobe
The Memorial Hospital. Laying of the foundation stone

1920 First patient admitted to The Memorial Hospital
1920 First student nurses commenced

1923 Non ministrari, sed ministrare (Not to be served butto
serve) declared the motto of the hospital and was the
professional pledge for 50 years

1925 Opening of a dedicated maternity wing

Photo credit Stae Litrary of South Asstati, Rovrns Place Nort Adloide [BI7%]

First set of triplets born

Leahurst building
modernised with
hot and cold water

Building of a swimiming pool

h the MS Society. The pool would later
n to becomie part of the Rehabilitation

1930 Grant to nurses of £6 for Christmas, however . 1977 Building of a swimming pool in conjunction with the
nurses were encouraged to "donate any such gift MS Society. The pool would later go on to become part
tozssist the poor” of the Rehabilitation & Wellness Centre

1938 X-ray senvices commenced _}a; Constr_uclian of a three storey building to accommedate

relead i o olaped operating theatres, consulting suites and upgrades to the
a6 m‘xx;wmd RreWislss obe pla Leahurst building, with a total of 126 beds

] . o : 1985 Introduction of the 38 hour week sees staff shortages
837 Drsc\pl\‘l}efﬂ ”“’i;:ﬁ;:t;:;‘ﬁ ke_ps. Ie.idmg Rane across the hospital
1940 Unvelling of the stained glass windows

1942 Irroduction of the Lucy Lillywhite Prize in memory of the 1993 Commencement of 24 hour onsite medical cover
first graduate of The Memorial Hospital and the second 2000 The Memorial Hospital joined ACHA
Sh Nursing graduate to be awarded the Florence
Nightingale Nursing Scholarship in 1939, to attend
Bedford College of Nursing in England

1955 First set of triplets born

1980 Lezhurst building modemnised with hot and cold water

1989 Formal introduction of a volunteer program

2003 A long-term agreement to manage the hospital
operations was entered into by ACHA with Healthscope
Operations Pty Ltd

2012 WiFi networks installed across all hospitals

2016 eAdmissions implemented across all hospitals
f = imonE iy serice 2020 Completion of the $38.9m redevelopment project
1976 Last baby born at The Memorial Hospital
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t to prov iding

ted us with &
COVID-19 pandemic preser

ation of challenges and opportunities,
ith every health care facility across
made swift adaptations te our

were well positioned

The global
potent combir
as we, along Wi

the country,
processes to ensure we
1o deal with an unknown future.

As ‘One ACHA, we all worked together to not;mly
meet the challenges but also to benefit fwmdlt: ’

oppartunities. The: dedication of our staff and their
ability to work in, at times, an ever changing S

environmen, is a testament to everyone at Al :

|D-19 Incident Command Centre was
:\recesc():d 1o monitor and manage our response gmd
ensure consistency in smprementagnon of policies
and procedures. ACHA'S Clinical ﬁ\sk / Quality
Manager, Carol Moore, played a significant r_aﬂ!i

entire ACHA te¢

m and tl

uality care to our patients.

Maintaining the safety and protection of our
workforce (including vulnerable workers), patients,
VMOs, contractors and visitors is always at the
forefront. Extra safety and screening measures
were implemented in our hospitals including:

. Additional pre-admissicn screening
- Promotion of hot spot and health alert notifications

« Introduction of the ACHA QR contact tracing
system, prior to the implementation of the
SA Government contact tracing platform

- Provision of masks and other required PPE
1o all parties

« Reduction in foot traffic and limiting entrances
1o ensure that appropriate screening takes place

. to visitors,

and medical

in the review, pment and impi
of COVID-19 related policies and procedures for

both ACHA and Healthscope.

Staff training and education formed a core part

of ACHA's COVID-19 Operational Readiness Plan
which was alse formulated in conjunction with
Healthscope. Across ACHA, staff undertcok
compulsory COVID-1 training via both on_\me
andface-to-face sessions with our education team.

The focus was on hand hygiene, use of personal
protective equipment (PPE), swabbing for COVID-19
and care of the COVID-19 positive patient. Seme
ACHA staff members were involved in an upskilling
training program to care for critically unwell patients
in Critical Care Units, a training opportunity that

was embraced with excellent compliance achieved
in record time.

B ﬁ“ * CEO'S REVIEW
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ACELUIE COMMATY KT
hesa

representatives at our hospitals

« Social distancing strategies in our staff and
patient waiting areas

Frequent, concise communication with key
stakeholders ensured a unified approach to
ACHA's COVID-19 response occurred, ACHA
benefited from informed and shared learnings
provided by Healthscope with their interstate
experience. Feedback from stakeholders was
overwhelmingly positive with comments received
reinforcing the view that people 'felt safe’ and
cared for from admission through to discharge,

ACHA was, and remains, well positioned to
support the public health system in South
Australian, should this need arise,

Whilst the pandemic has dominated much of our
lives, ACHA's focus on maintaining our strong
financial position has not wavered. ACHA would
not have been able to achieve our financial goals
without the tremendous efforts made by our
hospital Executive teams. Their commitment

is commendable.

| NS 'ONE ACHy,
WE ALL WoRKEp

TOGETHERTQ Ngy
ONLY MEET THE
CHALLENGES Byy
ALSO T0 BENgRT
FROM THE
OPPORTUNITIgS,
THE DEDICATION
OF OURSTAFF A
THEIR ABILITY 1o
WORKIN, AT TiggEs,
ANEVER CHaNing
ENVIRONMENT,
IS ATESTAMENT
TOEVERYONE
ATACHA" )

so overshadowed by the pandemic was th?
completion of the ca $73m blcwnflelds projects at
pshford and The: Memorial Hospitals in 2020, both
ondme and under budget, This is a tremendous
schievement given the scope of changes mad?

4t both hospitals since work corymenced on site

in late 2077, Itis especially pleasing to report that
nosignificant WHS incidents occurred vfh»le works
were in progress - 2 testament to ACHA's value

fo provide a safe hospital eny\ronment. Celebratory
events will take place when it is safe to do so.

gdence of the extraordinary care that continues
1o be provided at our hospitals is refl sc}ed in the
pleasing results from our patient experience
(atings. Coupled with staff feedback from our
annual survey, ACHA'S pledge to provide an
engeging, safe and productive workplace remains
paramount. Indeed, a favourable number of our
staff inform us that they feel engaged, enabled

and energised in the workplace.

n early 2020 ACHA introduced a new §taif :
Excellence Award in addition to the Patient Choice
Awiards throughout our hospitals. This new award
as been well received and provides an opportunity
forstaffto nominate co-workers who have gone

1aove and beyond".

Following the devastating bushfires in the
Adel?»de Hills and Kangaroo Island, ACHA's
hospitals raised in excess of $20k for the

St Vincent de Paul Society (Vinnies) SA

to support those communities affected

by the bushfires across our state.

Looking forward, a ca $17m project to upgrade
the Central Sterile Services Departments (CsSDs)
at Ashford and Flinders Private Hospitals
commenced in 2021. The Memorial Hospital's
staged upgrade commenced in 2020 and will be
comp\e1e¢ in 2021. This will ensure our hospitals
are compliant with changes made to AS/NZS4187:
2014 Reprocessing of reusable medical devices in
health service organisations, which will come into
effect at the end of December 2022,

The CSSD project at Ashford Hospital saw ACHA
Materials Management move from their site

on Rgid Avenue, adjacent to the hospital, to a new
location less than 1km away, The vacated site

will be redeveloped to primarily accommodate
anew purpose-built CSSD for Ashford Hospital.
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FOUNDATION

Both the ACHA and
ACHA Foundation
logos symbolise
wellness, hope and
joy. The star has
uplifting qualities and
represents excellence,

bl
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fommencement
pital expansion
December 2017 ,
nce the patient experience ¥
and greatly assist with ongoing energy security,

ASHFORD

Hospital
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Providing staff with a sense of shared identity
and cultural expectation.
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TREAMLINING

SUPPLY ACROSS
THE ORGANISATION

\

S

ACHA Materials Management effectively
oversees and adminiSEESstock levels, vendors,
systems, backorders anc_l in\_foicing to streamline
supply across the gEganisation.
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COOIﬂdO

notures happy place

BUNKS, TENTS & EVENTS












ABOUT CODINDA PROGRAMS GET INVOLVED BLOG CONTACT

cooinda

BUNKS, TENTS £ EVENTS
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Cooinda Bunks provides
fully catered, bunkhouse-style
group accommodation for

up to150 people. An inclusive and sustainable

ce, experience awaits at Cooinda.
Facilities include:

» Covered verandah dining area
« Large main hall with all AV
equipment supplied
Our 2022 calendar is now open for
Cooinda Bunks or Cooinda Tents,

based just minutes from the heart
of Victor Harbor.

- Bonfire pit

« Range of indoor and outdoor
recreational activities

" )'
Ce 3N da

nature’s happy place

BUNKS, TENTS &EVENTS
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MEAT PACKAGING




Original Logo New Logo
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MEAT PACKAGING

Meat Packagin
Specialists




MEAT PACKAGING

MEDICAL TEXTILES

CLEAN-SMOKE

009
9505
9900
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%
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What is it? Benefits Contact

AN
&0
ennio

CLEAN-SMOKE

The smoking process
has evolved

TRADITION MADE SUSTAINABLE

Netting & Fabric
Casings

Merc-Net with Smoke | T o | Fabric Casing




It's Naturally Better

1S i =

.- ¥ | ’ e s
N — A &%‘—'ﬂ'—' \\-—37

Evolving From a Primitive Process o&——=o To Smoke Without the Fire e——=o The Cleaner, Greener, Smarter Solution



The smoking process
has evolved

Process
Improvements

Eliminate processes and decrease cook times.

Apply ennioCLEAN-SMOKE™
Nettings and Fabric Casings

Eliminate both smoking processes

It's Naturally Better

Key areas
of benefits

ennio

TR HHIRE

Improved product consistency, eliminate processes
and decrease cook times. Increase profits and deliver

many other wide ranging benefits.

Applying ennioCLEAN-SMOKE™ will deliver:

ﬁ% Belter and consistent products, with improved processes

/_/ Greatly improved carbon footprint

$ Significant Cost savings and margin improvement

Benefits
in Detail

It's Naturally Better

There are a range of benefits to be gained by using ennioCLEAN-SMOKE™

]
Zero Trees Cut down
Only Uses saw dust - bi-product Iun%

from exisling Timber Mills

Energy use

50%

— = ¥ - - ;

CO2 emissions /,9 8“% ﬁp:;::;::::e reduction g 28%
Water & Wastewater n Resource consumption ) |
Reduced time, tar on trolleys, gn% (excl. Energy) 33%
smoke ducts and smoke generators

¥ | |
Less PAHs & Benzopyrene 0 Exhaust smoke emissions
Healthier Smoke 706 =il lnu%
Less Carcinogens il

m

Cleaning chemical use 70%

Na Tar build up

Zero CAPEX required

100% "

It's Naturally Better
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IPAA

SOUTH AUSTRALIA






Meet the
IPAA SA
Staff

i

i marere
Hidmmll ?ATGMIMHE Coordinator

Renae Haese
Executive Officer




Event and Forum Planning
and Management

Conferences, seminars, Past Events, Forums & Workshops
Dec3  Disrupting the Silos

breakfa“s' Iuncheons, Nov27  On the Couch with Tony Circelll

workshops, round tables. Nov25 IntmprencustipLab

IPAA hosts a wide range Nov 17  Inside the Project - The Riverbank

Nov4  White Ribbon Promotional Event
Ofeve"“ i th_e nes and Oct22 Don Dunstan Oration 2015 - The Hon Catherine Branson QC
challenges facing public Oct12 On the Couch Chief Exectiive Series with Rodney Harrex

jerl
sectoremployees today 517 isightinto the Code of Ethic i the publicsacor -On the Couch with Ema Rand
and tomorrow. Aug White Ribbon Workshops
Aug28  Working Outside the Square: flexibllity, Innovation and technology
Our event program Jun31 Driving Innovation and Growth: The Diversity Dividend
Jl30  Annual Economic Outiook Breakfast 2015
is varied and des
designed AUI30 - On the Couch with Polkce Commissloner Grant Stevens
to appeal to public 129 On the Couch with Sandy Pitcher
sector employees across 030 A Modetn PublcSector:The Reform Agenda with kym Winter-Dewhist
Feb12 Administrative Decision Making - The Pathway to Decisions
the three jurisdictions, Feb6  Intapreneurship Forum
An unbiased environment Nov20. Big Data and Smart Government
for the public sector O Don DunstanOraton 2014
tointeract, collaborate — s
and share knowledge. Upcoming Events, Forums g Workshops
.'::.hl Health and the Workplace Workshop Serles

Workplace: Positive Psychology
Workplace: Welness ar work
Career Management ang Self
-A.surlngWornen
- Assertiveness skjlis .
*When Compassion

Development serles

Effective Workplace Communication
Hurts - Vicarious Trauma and sumout
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10:67 am

Tic:Toc Home Loans updated their profile
picture.



Security  Policy

Front end

(Paas)

Desktop Mobile
Customer Customer

eform

Address
validation

Advise  Corporate
bureau  Brochureware

Financial ~ Fax, email
eValidation  and SMS

Web help

7o)
&2

AVM

LIX

‘Customer web ‘
c (saas) I

Fraud  eSignatures

Marketing  Telephony

9006

Credit  Document
ureau  generation
Email  Service desk

Physical D~ Alternative
verification  valuation
methods

CRM

Potentially Hosted)

©

el
(W]
accounting
Operationsand | !
. services (Paas) |

—

Decision engine /

Origination system components

Hosted
environment

In-life system components

SeaSdelvered)  flestorage  (optional)

Enterprise
Service Bus

(ESB) (Ipaas)

CRM (potentially Intemal B/ Data wearehouse

External parties

Marketing

o

aPIAR

Credit/Risk/
Compliance

Banking /
Finance

Accounting

Customer
Service

Exec

Settlements

-~

Operations
environment /

Business
functions

Research and
product comparison

Advice
recommendation
and selection

Application
and fulfillment

Toc £ngine

« Valuation
« Identification

« Information validation

« Assessment

Decline
« Documentation

« Product information
« Credit policy

and underwriting rules
» Documentation

Tic:Toc Engine
delivers quality
customers cost
effectively to lenders



Property

Customer
Financial position
validation

Address
validation

eSignatures

Document Enterprise

generation —~— Service
Bus (ESB)

Credit bureau

Settlement
service
Conveyancing

Physical ID

CRM/LIXI

Home Owner

Operations and

management services

« GL accounting system

« Telephony

« Email

« Service desk

-eDM / campaign
management

Customer web components

-elD

« Address verification

- Credit bureau

« Email, fax and SMS

- Financial eValidation

- eSignatures

- Fraud

- Web help

« Document generation

- Automated valuation models (AVM)
- Alternative valuation methods

« Physical ID verification

- LIXI

Internal Internal
management operations agents
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Griffith

REHABILITATION HOSPITAL

...................................................................

Getling you mooing




Rehab.
Recover:
regain,
return

lo whalever gels
You mouving.

When you follow our carefully tailored recover . .
oo yan ! Griffith
program, we'll soon have you putting your best ootk ey

foot forward as you stride out, full of confidence, Geltmgyoumomng
on your much-loved beach walks.

Ask your GP for a referral today. Call 8179 4200 - griffithrehabilitationhospital.com.au
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Rehab.
Recover,
regain,
return

lo whalecer gels

Jou moving.

‘ @ Griffith
REHABILITATION HOSPITAL

Gelling you moving
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= AMERICAN
= MOTORS




13 Stripes as per the American Flag

1 x Stripe makes the gap

5 x Stripes make
the gap to a tagline

\ 1 x Stripe makes the gap

All letters at 18° to match the 5 pointed star
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@ @ a4 RAM 2500 - American Motors - X A o L AL RAM 2500 - American Motors X+

< @ & americanmotors.com.au/vehicles/ram-2500/ Q : o - L) @ americanmotors.com.au/vehicles/ram-2500/ QA &
‘E%ggﬁ" ABOUT ~  RANGE ~  INVENTORY  SERVICING  SALES ~ FOR OWNERS -~  CONTACT _—-mlﬂ%" ABOUT ~  RANGE ~  INVENTORY  SERVICING  SALES ~  FOR OWNERS ~  CONTACT
TRIM LEVELS
RAM 2500 POWER WAGON (6.4L HEMI V& MDS) >
3 year 7 100,0004m worranty AUstralio-wide,

FROM $146,000

=—————— FIGHTERJETS
————— & BRUNETTES

SEND AN ENQUIRY

thie perfert for work o7 play! Enquire

e = = Now
Name *
YOU’RE GONNA NEED [ AMERICAN Al (450 (6. 4L Herii V8 MDS)
A BIGGER BOAT! o st fnbred Fist Lo
UPTO 87T TOWING Email *

ol by the almighty 6.7L 16 Cummins

Phone Number *

Comment or Message *

Available:

Dual raar wi

SPECIALIST >

FOR SALES, >
AND PARTS "

Submit




] e A\ RAM 2500 - American Motors X +

&« 2 & americanmotors.com.au/vehicles/ram-2500/ Q@ *
hﬂ_%f—g’.%” ABOUT ~  RANGE ~  INVENTORY SERVICING  SALES ~  FOR OWNERS ~  CONTACT

BOAT, CARAVAN OR HORSE FLOAT
PLUS AN OVERWEIGHT FULLY
GROWN AFRICAN ELEPHANT.

IT’LLMOVE
ANYTHING

6.7L

THE POWERFUL
CUMMINS TURBO
DIESEL ENGINE

IMPRESSIVE POWER AND TORQUE.

OUTPUTS OF 276 KW / 1,152 NM. (&}

ene A

« 2> C

I APEERICAN \gour . RANGE ~  INVENTORY  SERVICING  SALES ~ FOROWNERS ~  CONTACT

RAM 2500 - American Motors X +

# americanmotors.com.au/vehicles/ram-2500/

OFFICIAL SALUTE
& V8 BRUTES

a

4



12:54 4

facebook

American Motors
Sponsored -+ @

SA's No.1 RAM Specialist for Sales, Servicing & Parts.

THE REAL KING
OFTHE ROAD

ABIGGER BOAT!

RAM 2500
3 Year Warranty.

Huge Towing Power
Say Howdy or G'day.

Learn More

oy Like () Comment @ Share

YOU’RE GONNA NEED

Learn More

RAM 2500
=] TONNE
[ MAX BRAKED

= ==

SO IT CAN EASILY TOW YOUR
BOAT, CARAVAN OR HORSE FLOAT
PLUS AN OVER WEIGHT FULLY
GROWN AFRICAN ELEPHANT.

Ultimate Towing

Machine Learn More

Drive one today.

NOUGH ROOM
FOR THE CREW

Legendary Comfort
Ask for a test drive.

= EToRs™

Learn More
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facebook

American Motors
Sponsored - @

SA's No.1 RAM Specialist for Sales, Servicing & Parts.

f&an.;\':

IT’'S BIG
ON LUXURY

YOU’LL NEED
A BIGGER BOAT

RAM 1500 DT 4.5T Towing Power
3 Year Warranty. Say Howdy or G'day.

@Y Like () Comment /> Share

TOWING,
TOO EASY!

PLENTYO
HORSEPOWER

Learn More

Test drive one today.

HAND ON HEART & =——— RAM1500

4 L

V8 HEMI'

= roroRs”

K Kk ko kok ok ok
POWERFUL & RELIABLE

Official Salute & V8

Learn More

Feel the power.






S.W.A.T. Team Muscle Beach
& The American Dream & Muscle on the'Streets

— AMERIW americanmotors.com.au — AMERIW americanmotors.com.au
= MOTORS =MOTORS

Pioneers
& New F:ontlers
J:., ) ‘\# "l_l &-J

Drinkin’ Bleach
& Getting impeached

= AMERICAN americanmotors.com.au = AMERICAN americanmotors.com.au
= MOTORS = MOTORS
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MINI RANGE

L AR FREE
V£ RIPPER
A 851000

CASH BACK

FROM

PER WEEK

D 3; 1 3 1

BUCKETS MONTHS
REGO

450mm GP Plani Trailer ;
900mm MUD/TRIM & Pull gin hilch All Fad

*37,490:

300mm GFP + 450mm GP + 200mm MUD/TE\M

Electric Brake
Plant Trailer
& Pull pin hitch

SMALL RANGE

FROM

$285

| PER WEEK
















ece A. Lemon Pepper Calamari | Prav. X = (-]

& Cc & spi com,aujmeni-item] “pepper-cak if Q A

3

HOME MENU ABDUF

-

Bock io Marws | Lemon Pepper Calamarl

Lemon Pepper Calamari
Prawn, Calamari, Chicken & Chip Meals

Min 12 - $12.90
Min 24 — $25.80
Min 36 — $38.70

All ot our moats include chigs and tartars Saucs

BACKTO
MERU
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SEAFOODRSALAD

GIVE INTO
TEMPTATION

Sb{i'ou

SEAFOODRISALD

| THE CHURCH OF |
 FISH AND CHIPS

spirouseafoodandsalad.com.au

PRAWN AGAIN? | PRAYERS
- ANSWERED

n

S[iikou Sl;ii'ou

SEAFOODRISALD SEAFOODEBSALAD




Branding
Design
Digital
Packaging
Advertising
Copywriting
Photography
Print

Isshoni Creative Studio 08 7226 5649
217 Grange Road  hello@isshonicreative
Findon SA 5023 isshonicreative.com

.com





